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TTSD-Washco Diverse Educator Pathway Scholar Program Agreement

Tigard-Tualatin School District and _____________________________ (participant) agree to
the following:

The District will provide the following supports for the participant in the TTSD-Washco Diverse
Educator Pathway noted above, including a check-in meeting with Human Resources before
student teaching begins.

1. The District will provide up to $10,000 in tuition reimbursement with enrollment into the
TTSD-Washco Diverse Educator Pathway education program.

2. The TTSD-Washco Diverse Educator Pathway scholar will fulfill their undergraduate
requirements, as well as the teacher education program they are enrolled in, within two-years.
In addition, the participant will maintain good academic standing in the teacher education
program.

3. The TTSD-Washco Diverse Educator Pathway scholar will commit to completing the necessary
requirements for a teaching license in Oregon immediately upon graduation. If the participant
plans to withdraw from the teacher education program they will inform the TTSD Associate
Director of Human Resources, in writing, as soon as possible.

4. The TTSD-Washco Diverse Educator Pathway participant will keep the Associate Director of
Human Resources informed of any changes in their college/university enrollment and in the
teacher education program.

5. The participant agrees to complete their student teaching with the Tigard-Tualatin School
District. The participant will attend cohort support meetings (every 6-weeks, during the
workday) with the District’s Connectors, Navigators during both years of their final program.

6. The TTSD-Washco Diverse Educator Pathway participant agrees to accept a first-round job
interview by Tigard-Tualatin School District.

7. The participant further agrees that, following acceptance of a licensed job offer within the
teacher bargaining unit, program participant will not voluntarily sever employment with the
District for a period of three years, or will be subject to repayment of the economic benefits
received as described in Paragraph 8.

8. In the event the participant is owed salary by the District at the time of a resignation, the
value of the economic benefit (tuition reimbursement) to be repaid will be withheld from the
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employee’s final paycheck. If the program participant has multiple paychecks remaining, a
prorated amount shall be withheld from each remaining check sufficient to repay the District. In
the event that the program participant is not owed salary by the District, the participant will
reimburse the District for the full value of the economic benefit received on a schedule of
payment agreed upon by the District and the program participant, but in no case less than 10%
of the total amount owed per month.

10. The District will provide information related to any changes in this agreement.
My signature demonstrates that I have read this agreement and that I understand that I am
accepting a benefit from the District that I may be obligated to repay.

Signature of:

______________________________________________                  ________________________
Lenichtka Reed, TTSD Associate Human Resources Director Date

______________________________________________                  ________________________
TTSD-Washco Diverse Educator Pathway Scholar Participant Date

______________________________________________
Printed Name


